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MaVie, with its unique marketing approach,

helps the most promising projects

to smoothly enter global markets

while enabling individuals to be rewarded

for helping projects

become recognizable and successful.



Definition of terms

Personally sponsored member (often referred to as a "Direct")

A member who registered their MaVie account using your personal ID or your
referral link.

Volume points (VP)

Volume points are the basis for calculating referral bonuses. Eeach member
accumulates Volume points with purchases within his team, but they only get
turned into bonuses once the member becomes a “Qualified Partner”.

ULTRON Staking HUB - NFT

Staking HUB - NFT Stake ratio Extra ULX Volume points

Light - 300 USDT 1.0 - 300

Light Plus - 500 USDT 1.0 - 500

Standard - 1.500 USDT 1.1 10% 1.500

Standard Plus - 5.000 USDT 1.15 15% 5.000

Premium - 12.500 USDT 1.2 20% 12.500

Premium Plus - 30.000 USDT 1.2 20% 30.000

Supreme - 100.000 USDT 1.2 20% 100.000

Supreme Plus - 300.000 USDT 1.2 20% 300.000
* From 15.9.2022

Spillover

Spillover is when new members are placed into your team by your upline. You in
return have the ability to do the same for your team.

Binary structure

The Binary structure is made of two teams, one on the left and one on the right.
This means that only two members can be placed on your first level, one left and
one right. The third one and all the rest are placed in your lower levels.
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Your binary structure consists of the members who were sponsored directly by
you and your team. This includes members added by your upline (your sponsor
and members above him) and anyone added by those positions. Any Member
added by anyone above you that falls into your team is called spillover.

Unilevel structure

Every individual position has a unilevel structure, also known as one's "first
generation". This simply refers to the members personally sponsored with an
individual's referral link. Everyone can have many members in their first
generation; there is no limit to the number of new members an individual can
add.

Sponsor (Referrer)

You are a Sponsor to all the members who used your referral link or your ID

(“Invite links”) to register their MaVie account.

Upline

The member structure above your position in the compensation linage, starting
with your Sponsor.

Downline

The member structure below your position in the compensation linage that splits
into two sides (your left and right).

Personal sales

Represent the sum of all purchases made by your personally sponsored members.

Team volume points (Team sales)

Represent the sum of volume points generated in your left and in your right
team.

Paid Team (Weaker team/leg)

Represent the sum of volume points generated in your weaker team, which is a
team that generates lower sales volume than the opposite team.

Direct team volume

Is your unilevel sales volume, which is represented only by everyone’s personal
sales within your team.
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Team bonus weekly cap

This is the maximum Team bonus that can be received in a period of one week.

Rank required volume (RRV)

A Direct team volume that needs to be achieved to be promoted to a certain rank.

Carryover

Is the remaining volume of your stronger team after the bonus calculation, which
is transferred for the next calculation. At the same time, it is the di�erence
between the left and the right team volume.

Referral bonuses

Referral bonuses are rewards that members receive for their contribution to the
company's recognition and growth. These motivational bonuses encourage personal and
team sales by o�ering help to your personally sponsored members as well as their teams.

Calculation of the bonuses
Direct bonus is calculated immediately upon the confirmation of the order, while
the calculation of all other bonuses take up to one hour.
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Understanding your team structure

Sponsor vs Parent

You can be a Sponsor to an unlimited number of members, but you can only be a
Parent to two members of your team, to those two who are directly attached to
your position in the structure.

To them, you may be both a Sponsor and a Parent if they are directly registered
through your referral link.

Please refer to the image below:
* No. 1 is a result of a Spillover, that’s why you are only a Parent to No. 1 and not a Sponsor

On the presentation image above, you are:
❖ a Parent to No.: 1 & 2
❖ a Sponsor to No.: 2, 3, 4, 6, 7, 9 & 15.
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Levels vs Generations

The two members that are directly attached to your position represent your first
level. Their first level represents your 2nd level and so on. The levels sequentially
follow one another, where each new depth is considered a new level.

Your first Generation, on the other hand, starts with your personally sponsored
members. If you sponsor a new member into your fourth (4th) level, this level
represents your first (1st) Generation.

With personally sponsored members on your di�erent levels, your generations
also start on di�erent levels. One Generation may start on your 1st level, whereas
the other one can start on your 4th level, so one level may at the same time be your
1st and your 4th generation.

Team (Binary)
structure

Direct & Indirect sales
personal, team & spillover

Unilevel
structure

Direct sales
personal & team

This structure contains all of your team
members, the ones who were personally
sponsored by you, the ones who they
sponsored, and the ones who were sponsored
by your uplines. The latter is called spillover.

This structure is a di�erent view of the Binary
structure and it contains only personally
sponsored members, yours and everyone
else's within your team.

This structure generates Team Volume. This structure generates Direct Team Volume.

This structure has levels. This structure has generations.

This structure’s volume is used to climb the
ranks.
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Ranks

Ranks play an important role in the Compensation plan, so it is good to understand
how they work.

They define:
❖ Team Bonus weekly cap,
❖ Number of available/eligible generations for the Matching Bonus &
❖ The amount of the reward for the Career Bonuses.

Once a certain Rank is reached, it represents the member’s minimum rank. The
member can progress through higher ranks, but he cannot lose his existing one.

Rank qualifications

RANK REQUIREMENT BENEFIT

Customer Registered account with MaVie ❖ Eligibility to a Direct
Bonus

❖ Volume points start to
accumulate.

Partner
One or more purchased
Staking HUBs

Qualified Partner

One personal sale in your left
team and one personal sale in
your right team.

1 L + 1 R

Volume points are calculated
and turned into bonuses
(within 1h).

Customer Rank

The first rank, which is Customer, is achieved by registering your account with
MaVie. This enables you to receive a Direct bonus from all your personally
sponsored members who buy a Staking HUB.

Partner Rank

You are promoted to the Partner rank when you purchase one or more Staking HUB
- NFT. This allows you to accumulate Volume points from your left and your right
team. These points are displayed on your back o�ce dashboard.

August 2022



Qualified Partner Rank

When one of your personally sponsored members from your left team and one
from your right team buys a Staking HUB, you are promoted to Qualified Partner
rank.

Within one hour after reaching this rank your volume points are calculated and
turned into bonuses.

Higher Ranks

Higher ranks have sales volume requirement, described in the “Ranks volume
table” below, which needs to meet the following 4 rules:

1. Volume of the weaker team
The volume required by the rank needs to be produced by the weaker team.

2. Minimum three (3) personally sponsored members
are required. The more, the easier the next rank is achieved!

3. 40-40-20 rule
A  maximum of 40% of the rank’s required volume (RRV) from two personally
sponsored members and a maximum of 20% of all other personally sponsored
members is counted towards the total RRV (see examples below).
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4. 10% rule
The 10% of the rank required volume must be generated from the stronger team's
accumulated Direct volume.

The left team on the presentation image is a stronger
team.

An accumulated sales volume of your personally
sponsored members and their personally sponsored
members, and so on, must present at least 10% of the
rank’s required volume.
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Ranks volume table

RANK NAME QUALIFYING CONDITION

CUSTOMER Registered MaVie user

PARTNER One or more own Staking HUBs

QUALIFIED PARTNER One personally sponsored member in the left and
one in the right team

SILVER Required volume: 1.000 VPs (lifetime accumulated, weaker leg)

GOLD Required volume: 3.000 VPs (lifetime accumulated, weaker leg)

PEARL Required volume: 10.000 VPs (lifetime accumulated, weaker leg)

SAPPHIRE Required volume: 25.000 VPs (lifetime accumulated, weaker leg)

RUBY Required volume: 50.000 VPs (lifetime accumulated, weaker leg)

EMERALD Required volume: 100.000 VPs (lifetime accumulated, weaker leg)

DIAMOND Required volume: 200.000 VPs (lifetime accumulated, weaker leg)

BLUE DIAMOND Required volume: 500.000 VPs (lifetime accumulated, weaker leg)

GREEN DIAMOND Required volume: 1 MIO VPs (lifetime accumulated, weaker leg)

BLACK DIAMOND Required volume: 2 MIO VPs (lifetime accumulated, weaker leg)

CROWN DIAMOND Required volume: 5 MIO VPs (lifetime accumulated, weaker leg)

DOUBLE CROWN
DIAMOND Required volume: 10 MIO VPs (lifetime accumulated, weaker leg)

AMBASSADOR Required volume: 25 MIO VPs (lifetime accumulated, weaker leg)

ROYAL AMBASSADOR Required volume: 50 MIO VPs (lifetime accumulated, weaker leg)

THE G.O.A.T Required volume: 100 MIO VPs (lifetime accumulated, weaker leg)
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Example of the 40-40-20 rule

Andrew needs 10.000 VPs of (lifetime - never expires) from at least three
personally sponsored members to achieve the PEARL rank.

Not more than 40% from two personally sponsored members and not more than
20% of the third and the following personally sponsored members are counted
towards the rank’s required volume points:

❖ 4.000 from one personally sponsored member (max. 40%),
❖ 4.000 from another personally sponsored member (max. 40%) and
❖ 2.000 from the third (3rd) personally sponsored member (max. 20%).

If Andrew doesn’t have enough Direct volume points (VPs) for the full 40-40-20
distribution from his three personally sponsored members and he has more than
three personally sponsored members, then each of the following personally
sponsored members can also contribute max. 20% of the Direct volume towards
rank’s required volume.

Here are 5 di�erent cases of using the 40-40-20 rule:

ANDREW’S
SPONSORED
MEMBERS

CASE 1 CASE 2 CASE 3 CASE 4 CASE 5

Simon Total: 10K
Usable: 4K

Total: 30K
Usable: 4K

Total: 3.7K
Usable: 3.7K

Total: 30K
Usable: 4K

Total: 5K
Usable: 4K

Mary Total: 10K
Usable: 4K

Total: 1.8K
Usable: 1.8K

Total: 3K
Usable: 3K

Total: 10K
Usable: 4K

Total: 3.7K
Usable: 3.7K

Tom 0 Total: 1K
Usable: 1K

Total: 2K
Usable: 2K

Total: 3K
Usable: 2K

Total: 3K
Usable: 2K

Brian 0 Total: 1K
Usable: 1K

Total: 2K
Usable: 2K

Total: 2.5K
Usable: 2K

Total: 2K
Usable: 2K

Mike 0 Total: 0.5K
Usable: 0.5K

Total: 2K
Usable: 2K

Total: 2K
Usable: 2K

Total: 1.5K
Usable: 1.5K

TOTAL
usable RRV 8K 8.3K 10K 14K 13.2K
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Explanation of the cases above:

CASE 1

Andrew doesn’t meet the rank’s qualification:
❖ not enough VPs
❖ doesn’t have three (3) personally sponsored

members

Needs: 10.000 VPs
Has: 8.000 VPs

4.000 (Simon: 40%)
+ 4.000 (Mary: 40%)
= 8.000 VPs

CASE 2

Andrew doesn’t meet the rank’s qualification:
❖ not enough VPs

Needs: 10.000 VPs
Has: 8.300 VPs

4.000 (Simon: 40%)
+ 1.800 (Mary: <40%)
+ 1.000 (Tom:   <20%)
+  1.000 (Brian: <20%)
+     500 (Mike: <20%)
= 8.300 VPs

CASE 3

Andrew meets the rank’s qualification:
❖ has enough VPs
❖ has three personally sponsored members
❖ meets the 40-40-20 rule

Needs: 10.000 VPs
Has: 10.000 VPs

3.700 (Simon: <40%)
+ 3.000 (Mary: <40%)
+ 2.000 (Tom: 20%)
+ 2.000 (Brian: 20%)
+ 2.000 (Mike: 20%)
= 10.000 VPs

CASE 4

Andrew meets the rank’s qualification:
❖ has enough VPs
❖ has three personally sponsored members
❖ meets the 40-40-20 rule

Needs: 10.000 VPs
Has: 14.000 VPs

4.000 (Simon: 40%)
+ 4.000 (Mary: 40%)
+ 2.000 (Tom: 20%)
+ 2.000 (Brian: 20%)
+ 2.000 (Mike: 20%)
= 14.000 VPs

CASE 5

Andrew meets the rank’s qualification:
❖ has enough VPs
❖ has three personally sponsored members
❖ meets the 40-40-20 rule

Needs: 10.000 VPs
Has: 13.200 VPs

4.000 (Simon: 40%)
+ 3.700 (Mary: <40%)
+ 2.000 (Tom: 20%)
+ 2.000 (Brian: <20%)
+ 1.500 (Mike: 20%)
= 13.200 VPs
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Referral Bonuses

Referral bonuses are rewards that members receive for their contribution to the
company's recognition and growth.

These motivational bonuses encourage personal and team sales by o�ering help to
your personally sponsored members as well as their teams.

There are ten (10) di�erent bonuses available:

No. BONUS BONUS CALCULATION TIME
After the confirmed payment

1.
2.
3.
4.
5.
6.
7.
8.
9.
10.

Direct Bonus
Cash-back Bonus
Team Bonus (Rank dependent - Weekly cap)

Matching Bonus (Rank based)

Career Bonus (Rank based)

Global Pool Bonus
Top Performer Pool Bonus
Reload Bonus
Hodl Pool Bonus
ULX Matching Bonus

Approx. 5-10 min.
When achieved
Within one hour
Within one hour
When achieved
1st of the month, 00:00 GMT (for the previous month)

1st of the month, 00:00 GMT (for the previous month)

Within one hour
Within one hour
Approx. 1-5 min.

IMPORTANT NOTE

❖ Withdrawals are only available to verified members (Completed
KYC)!

❖ One person/one account/one KYC
Each person can only have one (1) account registered to his name
and complete one KYC process.

❖ All the bonuses that users receive are divided into three accounts:
➢ 75% goes automatically to the user’s USDT balance, which is

immediately available to withdraw,
➢ 15% to the ULX buyback balance*,
➢ 10% to the user’s Club balance.

*The MaVie API connected to Ultron Swap DeFi exchange uses your ULX buyback balance
to instantly purchase ULX coins and add them to your new, special Bonus HUB balance.
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Direct Bonus  (10%)

A Direct Bonus is the only bonus available to users who didn’t purchase their own
STAKING HUB - NFT, meaning they have a Customer status in our organization.

A direct bonus is a one-time bonus that a member receives for every new
personally sponsored member who purchases a “STAKING HUB - NFT”.

The bonus is in the amount of 10% of the received Volume points from the
purchased "STAKING HUB's - NFT".

Conditions to receive a Direct Bonus:

❖ Completed registration,
❖ Completed KYC.

A Direct Bonus reward is available to everyone who meets the two
conditions above.

As stated at the beginning, it is also available to members with a
Customer status - members who didn't purchase a

“STAKING HUB - NFT” for themselves.

Cashback bonus

A cashback bonus is a bonus that allows users to receive a 100% cashback for the
payment of their own STAKING HUB - NFT.

This bonus can be achieved in the first 30 days after the user’s registration.

Cashback bonus qualification:
❖ Five (5) personally sold STAKING HUBs - NFT in the same or a higher value

as the first own Staking HUB purchase
❖ Become a Qualified Partner (at least one Partner on the opposite team)

In this case, 50% of the user’s STAKING HUB - NFT value is added as an additional
reward, next to regular Direct bonus rewards.

50% BONUSES + 50% COMPANY REWARD = 100%

This way, the full purchase amount can be compensated.
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Team Bonus
also known as the “Binary Bonus”

Team bonus qualification

You qualify for a team bonus by achieving the Qualified Partner rank.

Team bonus calculation

Your team is made of two parts, your left side, and your right side. You start
earning your team bonus as soon as you have one sponsored member on your left
and one on your right.

Your accumulated left and right team sales volume form your total sales volume,
which is expressed in Volume Points (VPs).

A Team Bonus is a bonus in the amount of 10% of the sales volume generated in
your weaker team (often referred to as a “leg”).

Each purchase in your weaker team
represents a new bonus for you:

Staking HUB

300 USDT

500 USDT

1.500 USDT

5.000 USDT

12.500 USDT

30.000 USDT

100.000 USDT

300.000 USDT

VPs

300

500

1.500

5.000

12.500

30.000

100.000

300.000

Bonus 10%

30 USDT

50 USDT

150 USDT

500 USDT

1.250 USDT

3.000 USDT

10.000 USDT

30.000 USDT
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Example:

❖ Left team sales volume: 150.000 VPs (Volume Points)

❖ Right team sales volume: 80.000 VPs (Volume Points)

In this case, you would get a bonus of 8.000 USDT (10% of 80.000 VPs).

Each new purchase within your weaker team represents a new bonus (from 10 to
30.000 USDT).

The “USDT” (Tether) stands for crypto USD, where 1 USDT equals 1 USD (US
Dollar).

IMPORTANT NOTE

❖ The Volume Points of the stronger team are carried over to the next
calculation, they never expire.

❖ The Lifetime sales volume of your both teams is accumulated.

❖ There are no monthly qualifications. Once a user achieves a certain
Rank, it is permanent and he can only progress to a higher Rank.
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Team bonus weekly cap

Team bonus earnings are limited by your rank’s weekly cap. This means that the
sum of your weekly team bonuses received cannot exceed the weekly cap of your
current rank.

RANK NAME TEAM BONUS WEEKLY CAP
(in USDT)

CUSTOMER n/a

PARTNER n/a

QUALIFIED PARTNER 5k/week

SILVER 5k/week

GOLD 5k/week

PEARL 5k/week

SAPPHIRE 8k/week

RUBY 10k/week

EMERALD 12k/week

DIAMOND 15k/week

BLUE DIAMOND 20k/week

GREEN DIAMOND 30k/week

BLACK DIAMOND 40k/week

CROWN DIAMOND 50k/week

DOUBLE CROWN DIAMOND 75k/week

AMBASSADOR 150k/week

ROYAL AMBASSADOR 250k/week

THE G.O.A.T 500k/week
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Matching bonus

A Matching Bonus arises from the Team Bonuses of your personally sponsored
members and their personally sponsored members and so on, down to your
seventh (7th) generation.

Simply put, when your personally sponsored member/s and/or their personally
sponsored members earn a Team Bonus, you get a 10% Matching Bonus on the
amount of their Team Bonus.

Matching bonus Qualifications

The number of generations from which you receive Matching bonuses is based on
your current Rank (Refer to the table below).

RANK
GENERATIONS

1 2 3 4 5 6 7

CUSTOMER

Not qualified for

the Matching bonus

PARTNER

QUALIFIED PARTNER

SILVER

GOLD

PEARL 10%

SAPPHIRE 10% 10%

RUBY 10% 10% 10%

EMERALD 10% 10% 10%

DIAMOND 10% 10% 10% 10%

BLUE DIAMOND 10% 10% 10% 10% 10%

GREEN DIAMOND 10% 10% 10% 10% 10%

BLACK DIAMOND 10% 10% 10% 10% 10% 10%

CROWN DIAMOND 10% 10% 10% 10% 10% 10% 10%

DOUBLE CROWN DIAMOND 10% 10% 10% 10% 10% 10% 10%

AMBASSADOR 10% 10% 10% 10% 10% 10% 10%

ROYAL AMBASSADOR 10% 10% 10% 10% 10% 10% 10%

THE G.O.A.T 10% 10% 10% 10% 10% 10% 10%

Example:

❖ Mark is your directly sponsored member
❖ He earns a Team bonus of 4.500 USDT
❖ You get a Matching bonus of 450 USDT (10% of 4.500 USDT)
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Career bonus

A Career bonus is a unilevel reward that derives from your rank.

RANK CASH BONUS OR REWARD

CUSTOMER n/a n/a

PARTNER n/a n/a

QUALIFIED PARTNER n/a n/a

SILVER n/a Honorary PIN

GOLD n/a Honorary PIN

PEARL n/a Honorary PIN

SAPPHIRE 500 USDT Apple watch

RUBY 1.000 USDT iPhone 13

EMERALD 1.500 USDT MacBook Air

DIAMOND 3.000 USDT Visit MaVie o�ce in Dubai

BLUE DIAMOND 10.000 USDT VIP Retreat

GREEN DIAMOND 15.000 USDT Rolex

BLACK DIAMOND 30.000 USDT Harley Davidson

CROWN DIAMOND 90.000 USDT Mercedes C63 AMG

DOUBLE CROWN DIAMOND 150.000 USDT Mercedes AMG-GT coupe

AMBASSADOR 450.000 USDT Supercar

ROYAL AMBASSADOR 750.000 USDT Apartment in Dubai

THE G.O.A.T 1.500.000 USDT Villa in Dubai or Bali
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Global Pool Bonus

The Global Pool Bonus has the capacity to develop into a lifetime of monthly
passive earnings.

A 2,75% of the company’s monthly global sales is allocated to pools and
distributed among members of the belonging pool on a monthly basis.

The 2,75% is evenly distributed across the pools, and the balance of each pool is
divided by the number of tickets within the pool, whereas each newly achieved
rank gives a member an additional ticket.

Once a certain tier is achieved it’s permanent and it cannot be taken away from the
member, he can only be promoted to the next tier.

The tiers and consequently the pools are defined by the user’s rank.

IMPORTANT NOTE

❖ Each next rank gives you an additional ticket in the pool.

❖ Pool’s USDT allocation is divided by the number of tickets in the pool.

❖ Accumulation of the pools. A member receives bonuses based on the number
of tickets in the current pool and for all three (3) tickets from the previous
pool/s.

TIERS BY RANKS
DISTRIBUTION

OF 2,75%
POOL

TIER 1
Sapphire/Ruby/Emerald

1% POOL 1

TIER 2
Diamond/Blue diamond/Green diamond

1% POOL 2

TIER 3
Black diamond/Crown diamond/Double crown diamond

0,50% POOL 3

TIER 4
Ambassador/Royal ambassador/The G.O.A.T

0,25% POOL 4

August 2022



Example:

❖ Global monthly sales volume: 10 M USDT
❖ Global bonus pool (2,75%): 275.000 USDT
❖ Member: Amanda
❖ Amanda’s rank: “Crown diamond”

This table is for presentation purposes only:

POOL USDT PER POOL
2,75% Distribution

NO. OF TICKETS
PER POOL

The numbers are made up for
presentation purposes only!

USDT BONUS PER
TICKET

Pool 1 100.000 USDT 100 1.000 USDT

Pool 2 100.000 USDT 75 1.333 USDT

Pool 3 50.000 USDT 50 1.000 USDT

Pool 4 25,000 USDT 25 1.000 USDT

Amanda has:
❖ 3 tickets in Pool 1 (one for each rank: Sapphire/Ruby/Emerald)
❖ 3 tickets in Pool 2 (one for each rank: Diamond/Blue diamond/Green

diamond) &
❖ 2 tickets in Pool 3 (one for each rank: Black diamond/Crown diamond).

Amanda’s bonuses:
❖ 3.000 USDT from Pool 1 (3 x 1.000 USDT)
❖ 4.000 USDT from Pool 2 (3 x 1.333 USDT) &
❖ 2.000 USDT from Pool 3 (2 x 1.000 USDT).

Amanda’s TOTAL monthly Global Pool Bonus: 9.000 USDT, on top of his regular
bonuses.
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TOP Performer Pool Bonus

The TOP Performer Pool Bonus brings monthly rewards based on personal sales.

At 1% of the company’s monthly global sales is allocated to pools and distributed
among members of the belonging pool on a monthly basis.

The 1% is evenly distributed across the pools, and the balance of each pool is
divided by the number of members within the pool.

The pools are defined by the member’s personal sales volume.

This table is for presentation purposes only - some of the values were rounded!

MONTHLY PERSONAL
SALES VOLUME/POOL

1% BONUS
DISTRIBUTION NO. OF MEMBERS

PER POOL
The numbers are made up for
presentation purposes only!

USDT BONUS
PER MEMBER
(di�erent each month)% USDT

20.000 to 40.000 USDT
Pool 1

0,25% 25.000 100 250 USDT

40.001 to 80.000 USDT
Pool 2

0,25% 25.000 70 360 USDT

80.001 to 150.000 USDT
Pool 3

0,25% 25.000 25 1.000 USDT

150.001 to 300.000 USDT
Pool 4

0,25% 25.000 10 2.500 USDT

Example:

❖ Amanda’s monthly personal sales: 125.000 USDT (Pool 3)
❖ Global monthly volume: 10 M USDT
❖ Global bonus pool (1%): 100.000 USDT

On top of her regular bonuses…

Amanda’s this month’s TOP Performer Pool Bonus: 1.610 USDT (250 + 360 + 1.000)
- di�erent each month.
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Reload Bonus

All the bonuses that users receive are divided into three accounts, whereas 75%
goes automatically to the user’s USDT balance, which is immediately available to
withdraw, 15% to the ULX buyback balance, and 10% to the user’s Club balance.

A Reload bonus is generated when team members are buying Staking
HUBs using their Club balances, so this bonus can be considered a
consequential, automatic bonus.

These purchases generate all the regular bonuses, except for the Direct bonus,
which is only available through the USDT purchases.

The ULX buyback balance is used to purchase ULX coins from the Ultron Swap DeFi
exchange, while the Club balance is used for purchasing new STAKING HUBs -
NFT.
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Hodl Pool bonus

Hodl (hold/lock/stake) your assets and get rewarded with a passive monthly bonus,
forever!

Each Staking Hub NFT gives you a ticket in its own poll and one ticket in each of the lower
pools!

Example:

Company turnover: 10 M (0.2% = 20.000 USDT each pool)
You have 3 NFTs: 500 USDT / 1.500 USDT / 12.500 USDT
This month’s Hodl Pool reward: 1.270 USDT (di�erent each month)

The table below is for presentation purposes only - some of the values were rounded!

POOL Staking Hub NFT POOL % Number of
Tickets Ticket Value

Monthly
Reward

(di�erent each
month)

POOL 1 300 USDT 0.2% 1.700 (3) 12 USDT 36 USDT

POOL 2 500 USDT 0.2% 850 (3) 24 USDT 72 USDT

POOL 3 1.500 USDT 0.2% 270 (2) 75 USDT 150 USDT

POOL 4 5.000 USDT 0.2% 150 (1) 190 USDT 190 USDT

POOL 5 12.500 USDT 0.2% 25 (1) 800 USDT 800 USDT

POOL 6 30.000 USDT 0.2% 7 (0) 2.860 USDT -

POOL 7 100.000 USDT 0.2% 3 (0) 6.670 USDT -

POOL 8 300.000 USDT 0.2% 1 (0) 20.000 USDT -

* E�ective from 4.8.2022 1.248 USDT

IMPORTANT NOTE!

Once you set the "Autostake" to OFF, the Hodl bonus is terminated at that moment
and can never be obtained for this HUB again!
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ULX Matching bonus - NEW

Purchasing a Standard Plus Staking HUB - NFT or higher automatically opens five
(5) generations for the ULX Matching Bonus, which means you receive 0,5% of the
ULX coins allocated to all Staking HUB purchases within your first five (5)
generations. Forever.

ULX Matching bonus is allocated to your Legacy HUB, which is automatically
created along with the first ULX Matching bonus.

Staking HUB - NFT
ULX Matching Bonus

No. of Generations Bonus in %

Light - 300 USDT - -

Light Plus - 500 USDT - -

Standard - 1.500 USDT - -

Standard Plus - 5.000 USDT 5 Generations 0,5%

Premium - 12.500 USDT 5 Generations 0,5%

Premium Plus - 30.000 USDT 5 Generations 0,5%

Supreme - 100.000 USDT 5 Generations 0,5%

Supreme Plus - 300.000 USDT 5 Generations 0,5%
* E�ective from 15.9.2022

This bonus allows you to accumulate a lot of ULX coins based on the purchases of
your team members.

Please refer to the example below for more clarification.
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Example:

Generation

Team Purchases Your ULX Matching Bonus
0,5%

Staking HUB Sold
Base stake received

ULX price: 0,05 USDT
(example)

Per purchase Total

1st

300 USDT
500 USDT

1.500 USDT
5.000 USDT

12.500 USDT
30.000 USDT

100.000 USDT
300.000 USDT

3x
2x

1x

6.000 ULX
10.000 ULX

720.000 ULX

30 ULX
50 ULX

3.600 ULX

90 ULX
100 ULX

3.600 ULX

Total: 3.790 ULX

2nd

300 USDT
500 USDT

1.500 USDT
5.000 USDT

12.500 USDT
30.000 USDT

100.000 USDT
300.000 USDT

9x
7x
1x
3x

2x

6.000 ULX
10.000 ULX
33.000 ULX

115.000 ULX

720.000 ULX

30 ULX
50 ULX

165 ULX
575 ULX

3.600 ULX

270 ULX
350 ULX
165 ULX

1.725 ULX

7.200 ULX

Total: 9.710 ULX

3rd

300 USDT
500 USDT

1.500 USDT
5.000 USDT

12.500 USDT
30.000 USDT

100.000 USDT
300.000 USDT

14x

5x
5x

2x

1x

6.000 ULX

33.000 ULX
115.000 ULX

720.000 ULX

7.200.000 ULX

30 ULX

165 ULX
575 ULX

3.600 ULX

36.0000 ULX

420 ULX

165 ULX
575 ULX

3.600 ULX

36.0000 ULX

Total: 40.760 ULX

4th

300 USDT
500 USDT

1.500 USDT
5.000 USDT

12.500 USDT
30.000 USDT

100.000 USDT
300.000 USDT

9x
4x

7x

2x

1x

6.000 ULX
10.000 ULX

115.000 ULX

720.000 ULX

7.200.000 ULX

30 ULX
50 ULX

575 ULX

3.600 ULX

36.0000 ULX

270 ULX
200 ULX

4.025 ULX

7.200 ULX

36.0000 ULX

Total: 47.695 ULX

5th

300 USDT
500 USDT

1.500 USDT
5.000 USDT

12.500 USDT
30.000 USDT

100.000 USDT
300.000 USDT

12x

4x
8x
1x
5x
1x
2x

6.000 ULX

33.000 ULX
115.000 ULX

300.000 ULX
720.000 ULX

2.400.000 ULX
7.200.000 ULX

30 ULX

165 ULX
575 ULX

1.500 ULX
3.600 ULX

12.000 ULX
36.0000 ULX

360 ULX

660 ULX
4.600 ULX
1.500 ULX

18.000 ULX
12.000 ULX

72.0000 ULX

Total: 109.120 ULX

GRAND TOTAL: 211.075 ULX
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